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frgiv gforRT UfdrerT Feeery aRT TaR fohd T FRYeren, AR gford
uefr Uf3TeoT Uraene Sl foham &Y iR oeff & a¥ & s gt &
qfRdTer arafer s AT PR §Y 59 B9 A AT a9 DT FAITHE AaT
g AR ol &Nl

(¥ srfRmpamT weam: 11/2018/4062/6-g-1-18-53-2015, femies 15.11.2018
FIRT W)

(@)@vs (@) & o Fed AFNG gfeld & U W UeHT & oy
e AR gfer & FhEella ueh R ueid & U FRigs
ARTRE GforRT ot U SR ST JTEATRAT BT GRT Bl &l

(3) u=r=fey & =aT wffy-

() ue 1T 2 T AT 91 FRT (ST BT SRR

()T T arezrer SIS GRT ARG 8T T ROoRT U8 R AT & folr =
AT 73T g & 99 Us & (gfh TR & S w8t e |ffr §
SRh TR BT U A [IFTeg ey GRT AT T SR iR AfAfT &
Y TSR TTHI TG AR o IR SIS GRT AT {5y STRI|

(1) wer=fT 7 ffdaTe SIS I gfeld JEaTerd SRT 9IS 3l Sueted
BRI SR

(&) = |ffT et TR &1 aRUmT ST TG Afed a1S @ g
SN IS TG rgfRiar b T ot Fgfr Afed farmeTer ot
S GERIIE CIIERIIERANG IR REE A R H R

(&) frmmesr 3o SIgHIeT & SWIVT JdT dI FRYfh WRIeRT & ufva
BT ST AT 2 SAfCRT eer i

(@) T=IRT &g T TaRiAr dt SifcRT T foTITeTeT & SRR
IS GRT NG JTATST TAT IR U<l Yford oY Jqa=rse (website) =
TR T SR

wRT-6 Tfdreror, fFrrfn, afkdtarm, Temiiesor, 3R SAsdr




frife

18-(1) Fra-15 wa 16 & Suseaii & arelie &t 83 Mgk Tiferey, st o
AT B AT B 7 ofaw, S I FR-15 & @ (8) & o1 (uR &t it
T 7 &, g e FRgfch TR srafRiat ot g e o |re Rgfh o
SIRT T 6 I U o SIRY o T o fosTes & a1 T9gfeh o= o 39 waiored
faffce frelt iAo & U@ AE & +fiaR San/ufdrenr & forr Sufeera &f | faedt
angeff GRT VAT IR IR 39 FH/FRgfh DT 7R a T SIRim:

R IE fob 9 FoMael! & URF 89 & g4 JaT 7 fohdt ug R Hiferd o

I R 3iiR Bk fodY cafes @t 59 frawTaeht & srefi wifetes wu A g
ORI TIT AT SR
(* arfrgamT e 2/15/2678/6-g-1-15-53-2015, i 03.12.2015 swr
wenfra)
(2) frae-17 & sr<ria afs foedt U = & Feer 5 FRYfhal & U@ A @1fere
3N IR fod ST @Y, U geh Afeaferd smeer |t STRY fhar Srem, s
IfhAl & ! BT Seeikd SUSAT T H fhaT SR SRAT genfefa oo 3
TR DT TR AT SIRAT T I T H B ORI I8 UG fehdT ST,

R I8 & 39 FaeTact & URA 89 & g3 JaT 5 el ug | g iR
Ith IS W PRI et eafch T 5 femraett o 3refie Hifords wu & g g3t
T SR 3R Vel wiferes Fgfh g fremmaeht & orefi &t wft frafs st
SR

uferetor

19 - (1)(=) SufRiera & ug &R frm-15 3fik 16 & oref= arfca v & gafa
angfat | formrerer gt FefRa fohar wr wfereror Iiol a=ey T aruem 6t
SRR 91 Tfdraror &t arafer 7 disel W gferT ST dleter Agarer # fAfed
TTaeT ST 8 I TReT &g orftad ®U & afa sneff gRr afs
frefRa T T & SreR 3TAT ANEH R &g A8 IaT B ar S|aT
/3 R R T SR

(@) 9fes wfereror & sRIheT gY BTl P YIh TR FRIAR T
TIOT&IOT T TS BT AN frITFITETsT GRT 3T ST gRes WfTeior & g8Ta
TIOTeIOT ORYETT W SRAeT STITT B FRIfch TTTRIGRT GRT ST HaT THTH Bvel
T PHRIGTET T TR
(2) Fra-17 & el uer=Iicr & & onafdiar & fory fafed wfereror quf a=em
arfyamy 2
(¥ arfRmpamT weeam: 11/2018/4062/6-g-1-18-53-2015, femies 15.11.2018
FIRT W)

20- (1) e 7 foredt ug W Hifeld ®9 & 1gh afh @1 &1 9y &7 3@y & forg
TRATET UR T ST
(2) afvelter srafer & SR aRdTamel= eafh 3 VAT UTRTeTor UTH &= i STUer i




ST ST feramreRTer GRT fafed fopam STyl
(3) Frgfeh TTRIRY WY BRUT &, ST SR Ry SITUT 31T 3rerT FHatl &
afeler smafer a1 sgr Fadar & s v e fafafse fear S S99
AT §QI5 O,

R I8 b amuanfees aRReerferat o faar afkdter smafer @ ay
3 31feres TR fopedt oft aRReeafer 7 Y af < a1feres 2 serly SR |
(4) afs gfeter smafyr ar qert =i afvdier s@fyr & SR =it off I a1
9 3 7 feh TBRT 1 I8 Uciia & fo uRReftemeii safes 7 serft wft
aRdfler srafdr & SR PRI TRaRY & TR yaf o & f5ar & ar
I TP Hifeld ug W, IS PIS &1, YATAfId fBam ST FehelT & 3R i ST
fopeft U IR gRUNTAAR 7 &1, AT SFhT AIRY FHIT hi ST FaelT 21
(5) v ufkdtemeii <afts, Ry Sufvas (4) & srfia ymafia fsar SR ar
T AR T Y STRI foedY Ufcrepy T 8heR =Te BRIl
(6) Frafeh ATTRAIRY FarT & Fert H iewford et ug R AT fhat or=y FHamer a1
I IS IR TG IT 3RRARN B9 H hil Y fAR=aR a1 et gRdrer arafer &
RO &R & SATorTef T ST Y Srgfer & et 21

21-(1) Frw 20 & Susat & 3T W& gy bt uReteme stk @t aRetem
arafer a7 9grs Tt aRkdter mafer & s 7 IHhT s o TARM @R T SR
afe -

() S g fafed Hfererr Aherargad gl ax form T 8 iR

() ST BT 37K SATeRUT Al lyoids 8T &, 3R

() ST AafST T T Bl

(2) STEF IR U< I5T & WHRT At DT Femiiawor e, 1991 &
ST & ATAR RARIHRT AP e & Iaf 9 el & FF-5 & 3u
R (3) & ol I o eRa Y ST fob Fafe eafer 7 aReterm safer
AHAAIID YT PR oAt &, TARIGRUT BT ST FHAT ST

SIAST

22- Jar H fordt ug W Hifeld ©U A R afehdl T SAsdT 4R FeiRa
&Y STRRM:-

1- f=iw 02-12-08 3 gd it Suftrfiers 6 Sasan &1 frgiRor

(@) fordt off gapR & el fordy T O Sufeters e Ta warer ufdrerr o
fopaT &Y, &Y SABAT UFTEIor XA H I & GHT Wfereror § T 3feht & ufcerd
& TR BRI

(@) v wfereror | = i U fohd TR IUTRIe gdad TiRrer JF §
fOTeoT UTH R R SUTRIEdT A BT ToIT veTead Uieor I § ufdreror
o fhd Fed SufRied! & WS 2 ufdery a8 & 6 afs et oot ger
geI=fT A s SufRiera T €1 Ufreior I 5 Uferefor UTH o=l & o S G2




T I SUSAT &l adb &l Ab ST Jal d fo1¢ [ART PIeT & AR ahrIhd
5 (M T UGl et T 81) FeiRa &t SrRef

2- fmias 02-12-08 & gty Wit Suf-riierds it SAST Bl fererRor

() foreY fY TR o TR & R o T Sufieres T aRedT Ids ot
forfer & FefRa 6t SRRft | 98t 9o &t fafdr &1 aTewd Wil ufehar & S
IS 37T 9T AT GRT ol T 997 T ol fmTedsr gRT rgAIed
ST & fRfr A &

(@) a1€ gRT et AT & AT IUCRIEDT BT IIT T A FIT AT
STRRTI el w7cif & 37eli abel T | il oy T JUTRIgrep! bl IRTI N
SUSAT IIE GRT IRT b Y 1T ga9 T & T & AR et foeg IS
foreft af o, SufRierew AFRS YferRT & uat § 81 arelt Ripar & ame, Jfgar
Ud oY NIl & folq Htelt sfeff e drer &t STl & AT 9+ Afer w@ go
INYFNIT T SABAT T AT T AT, I GIRT 37 I Ufeharan § UTH 3T
& IR WX fHAT TR, et & SFT 9T ¥ T T 1 JTeRT-37eAT 81l 39
= 7 it TfRaTaly T YRT ooy oI S-dh URUT BNy 35 ST & g
I ufRierd ARG gfelT & U< 8g AT F9d GO Ud AfgelT arafia
T Ik GRT T UThaATRMT H UTH 37T & SMER R 3T A AYh IRIT Tt
IR X 31R S Yol e T IS Tl acueTd fesT JeTerd &
I AfSeAT TGN NIt T JufRIed ARRS Yol & g IR SAST BT
ffererT T TaaT Gt & SITER IR U TRl x|

(** arfrgaT W= 21/2016/2739/6-9-1-16-53-2015, femie 26.12.2016
FIRCHI )]

() Tea 3f3ra Sroft & reerie Wt SufRtet v gorer Raefear & fammae,
2011 & SFRa it IJufRIep & II= DT U ATelt ol BT Geres Tz AT
STRITT $9 TR I 9ol SUfRIeDT B URTIRer aRSdT UfRTeir ST § U
3fehT & Tfcrerd & SR FrefRa 81t | Toh Ufereror &= 5 U & 1feres anafiar
& TRTEIOT FEAM H UTH Sl & URId & FHE 8 W ShI SRR B
aRear @F & URFARS JREAT YR BT SR ST SR 3T BT Hfcrerd
U SR S B O 8TS Tqel UHIOT-Ua & 3ifdsd AT & Sit JuHTelT &
o & ITFAR aRsdT FefRe &t S |

(&) uer=fTr & At § g SURIET $ Qb 9g FFT SR 3FR
SUFRIEE U TR GaI=iT fhell ORiem o A1ead | & T & aF Ut & SR
e ford T SufRierat b URvaRe SUSTT 1S GRT R arfeas 9a= gt &
TR BRI | 3R IURIED UG IR GI=fcT SIS & SMER W T il & ar
el U = [y A Figeh ol R SufeRiere! & TReaRe AT I qIveh
et 7 qREAT & JTFHY BN aUT gaadt a¥ H gafa SuFRIes qaraadt av §




FAFT JuFRIe 4 IS Bl |

3- Frteres AN YfersT St SATAT HT STALRT:

GeIIiT & SMER R Fgh e & SUSAr SHd 997 & e &
TR HT R T & T &1 ot Figeh et 6T aReIRe Sasdr
I 4TS FET H Il SUSAT P AFAR BT 0T gdact ay  gafd Ftera
THTad a¥ § TaHa FRig § SIS 8N | T8 999 & fSHI® @ acdd 39
f e & B, o7 s ot formmerer, orcft wfoham & qof fsd STy o ot 1S
T T AT GRT UG 6T =it 977 it T rgAIfST ol
(*** srftrpaeT e 6/2017/2458/6-g-1-17-53-2015, e 07.12.2017
FIRT W)

4- frmT GRT et faery gaseor & g fraifva &t mft Hifcr & srgaRsasar ar
frerfRoT Tered 94T %=

5- IWIh & BId §Y T 3R SAEAT & T8 H BDIS 3T 72T UepleT H 31T &
31T DTS fIaTe Icu—T BIAT B, I SFHT HaRUT frarITeTes gRT Ghaa i &
TR ST STRATT |

YRT-/ o STt

23- a9
(1) Jar & fAfe= SR & st W Fd afhal & S Ja=HM U 8T
ST TRPR GRT T - FHI OR e fasam S
(2) 3 frramTactt & YR & J9F Ja-HH FATER T &
Ug &7 A1 GRELIE
1. Su e %0 9300-34800 3 9-4200
2. frderm %0 9300-34800 3rs 9-4600

gfdier srafir &

24- (1) wusHea wed | foelt Ufigget Suaw & 8Ict gy ff, uiRdTemels ks
@1, IS 98 Ugel A TURN IRBRY FaT 7 7 &, FAIAM H IFDT YT da-gig
Tt & SIRFT S/ S U 9§ Y TS [T YR ) o 8, aor e
ORI ST AR AT BT Ta Hidraror qut e forar & 3iR focia Jawgfs ar av &t
AT & gHTe T S SR S S afRdTer arafer gt ax oft 8 oiiR S et
T = feT T A

R I8 o A< FAT UM 7 9= FobT & BIRUT URISET fafer Jgriy SRy ar
3 YR Serit it 3afy Y WFT dangfs & g A8 S IRRf 59 9@ 6
gk TTRIRY ar=rerm Fcer 7 3
(2) O Ik & ST UBel ¥ TREHR & N DIS U< &R IR &7 &, gfRetar




31afer § o, AT HUSHed Bl GRT AR &R |

R IS FAIY UM T IR AP & HROT YRATeT rafer sgrlt Swr ar
9 UBR JgRlT Tt @iy & TUFT dagfg & foq A8t S SRt ST a6
gk TTRIRY ar=rer Fcer 7 3
(3) ¥ ik @ ST Usel W TR TRORT JaT A 8, uRdterr s@fyr 7 daq
I & PRIGAY & TG § JIRT IRDRT Agehi TR AT AL, FATT
frRmT gRT ffrafere g

YRT-8 31T IUe=¢T

g& i 25- Tt g W= a1 JaT 7 AT FRET & erefi suferq RyiRen & BT faeat
fRreiRe W TR foilRad F ar HiRge faar &t foar SR fanedt arvreff &t
IR I AT InIfIar & o) UcTer AT el U I AT UTH xR BT Pl

TN S (R & fory 31 @ ol
=g fwater | 26- O faw & e °, S Ay ©u & 39 FrRavaett & ararid = o1 &, AT
e Har § g afh gfor SifafFRem & orerfa o W foa, fafeemit ok

3N & AR ATRIT B

Aardr et d | 27- Jaf I5T IRBR BT T8 FATE &l oY fob a1 7 F+1-gch cafhat dF dar ot
fRfdrerar qrat ot [AFRIfFT a=e arel fet e & vae A fondt e Jmiel 7 o
PSS BT 8, I8 a8 SN ATe A AT, FR! 5 3 bt art o 8y g o], atmeer
GIRT 97 71 b STUETTST T I AT e 3R V=AY el & 37l W&t g9, e
I8 Hel H AR 31k Al AfcT & SRiaTEr aR & oIy sraegs Ie]
31 T fRIf¥ret o Faclt Bl

ICIN] 28- 39 FreTaett H HaT aTaT T PIs TTa VR 3TREI0T 3R 3 RATId &R T8t
O, H®T 39 Ty § IROR gRT I97 T R IRT {6 T e &
TR SIS TRy, SIRIIT STTeraT iR 3 ey Siforat & et &
fory Suewer 35T ST 3rufér & |

aRfdre: 1, 2, 3, 4 va 5 & v R gk &1 ar ST |

(* sy WwE: 2/15/2678/6-9-1-15-53-2015, =i 03.12.2015 grr wenféra)
gRf3re — et fSam 2 |

(Freeex grfmpeeT W 1350/6-9-1-19-53-2015, R 30.07.2019 grr wenféra)

2qrefiv queT



T W, T8
re:-
(1) * arfergam e 2/15/2678/6-3-1-15-53-2015, femres 03.12.2015 srr denfera
(SR Ueer Su-Fteren aiiR FoYeres (RTRe gfers) ar (ver Sere) framaett, 2015)
(2) ** arferg s 21/2016/2739/6-3-1-16-53-2015, e 26.12.2016 SR denfera
(SR U Su-teren aiiR FoYeres (RTRe gfersr) e (fecr Jemer) foemaett, 2016)
(3) *** arferega ww=: 6/2017/2458/6-g-1-17-53-2015, femres 07.12.2017 gy Fenfera
(SR T Su-Yere aiiR FoYeres (RTRe gfers) ar (e erer) fmaetr, 2017)
(4) **** arfeRpaFT T 6/2018/2169/6-g-1-18-53-2015, fmres 30.05.2018 gRr Fenfer
(SR U Su-Rtere aiiR oYeres (ARTRe gfers) e (g el |eem) fremaett, 2018)
(5) ***** arferga we=m: 11/2018/4062/6-3-1-18-53-2015, s 15.11.2018 srr denfera
(SR U Su-Yere 3iiR FYeres (AR gfers) Jar (v warres) fFeamaett, 2018)
(6) *¥***** arfRryrT wem: 1350/6-g-1-19-53-2015, femies 30.07.2019 grr Fenfera
(SR U Su-Yere 3iiR FoYeres (TR gfers) Jar (et warem) framaett, 2019)



Uttar Pradesh Shasan
Grih (Police) Anubhag-1

In pursuance of the provisions of clause (3) of Article 348 of the Constitution the
Governor is pleased to order the publication of following English translation of notification no.
1835/6-pu-1-15-53/2015 dated: 19 August 2015 for general information.

NOTIFICATION
Miscellaneous

No. 1835/6-pu-1-15-53/2015
Lucknow Dated: 19 August, 2015

In exercise of the powers under clause (c) of sub-section (2) of section 46 read with sub-
sections (3) of the said section and section-2 of the Police Act, 1861 (Act no. 5 of 1861) and all
other powers enabling him in this behalf and in supersession of all existing rules or orders issued,
in this behalf, the Governor is pleased to make the following rules with a view to regulating the
selection, promotion, training, appointment, determination of seniority and confirmation etc. of
sub-inspectors and inspectors of the Civil Police in Uttar Pradesh Police Force:

THE UTTAR PRADESH SUB-INSPECTOR AND INSPECTOR (CIVIL POLICE)
SERVICE RULES, 2015

PART-I-GENERAL

Shorttitlesand | 1- (1) These rules may be called the Uttar Pradesh Sub-Inspector and

commencement 7Inspector (Civil Police) Services Rules, 2015.

(2) They shall come into force with effect from the date of their
publication in the Gazette.

Status of the | 2- The Uttar Pradesh Sub-Inspector and Inspector (Civil Police)
Service service comprises group 'C' posts.

Definitions 3- In these rules unless there is anything repugnant in the subject or
context,

(a) 'Act' means the Uttar Pradesh Public Services (Reservation for
Scheduled Castes, Scheduled Tribes and Other Backward Classes)
Act, 1994 (U.P. Act no. 4 of 1994) as amended from time to time.

(b) ‘appointing authority' means the Deputy Inspector General of Police;

(c) 'Board' means the Uttar Pradesh Police Service Recruitment and
Promotion Board, established in accordance with Government orders
issued from time to time in this regard;

(d) “Constitution” means the Constitution of India;

(e) “Citizen of India’ means a person who is or is deemed to be a citizen




()
(9)
(h)

()

(k)

(1

(m)
(n)

(0)

of India under Part 11 of the Constitution of India;
'‘Government' means the State Government of Uttar Pradesh;
'‘Governor' means the Governor of Uttar Pradesh;

'Head of the Department' means the Director General of Police, Uttar
Pradesh;

'Member of Services’ means a person appointed to a post in service
under these rules or any previous rules before the commencement of
these rules.

‘Other Backward Classes of citizen” means the backward classes of
citizens specified in Schedule | of the Act;

'Police Headquarters' means the Headquarters of the Director General
of Police, Uttar Pradesh at Lucknow and Uttar Pradesh Police
Headquarters at Allahabad.

‘Selection Committee’ means the Committee duly constituted in
accordance with the provisions of these rules to select candidates for
appointment to the posts in the Services;

‘Service' means the Uttar Pradesh Sub-Inspector and Inspector (Civil
Police) Service;

'Substantive appointment’ means an appointment, not being an ad-hoc
appointment, on a post in the cadre of the service, made after
selection in accordance with the rules and, if there were no rules, in
accordance with the procedure prescribed for the time being by
executive instructions issued by the Government;

“Year of recruitment” means a period of twelve months commencing
on the first day of July of a calendar year;

(p) "Constable™ means Constable Police as per the Uttar Pradesh Police

Constable and Head Constable Service Rules, 2015 for the time being
in force.

(q) "Head Constable” mean Head Constable Police as per Uttar Pradesh

Police Constable and Head Constable service rules, 2015 for the time
being in force.

(** Amended by Amended by notification no. 21/2016/2739/6-pu-1-16-53-
2015, dated: 26-12-2016)

PART-11- CADRE

Cadre of
service

4- (1) The strength of the service and of each category of posts therein
shall be such as may be determined by the Government from time to time.




(2)  The strength of the service and of each category of posts therein
shall, until orders varying the same are passed under sub-rule(1), be as

given below:
Name of post Number of Posts
Permanent | Temporary Total
1. Inspector 890 1748 2638
2. Sub- Inspector 7153 11846 18999

Provided that;
() the Head of the Department may re-determine the number of
posts of various units within the overall sanctioned allocation.
(i) the appointing authority may leave unfilled or the Governor
may hold in abeyance any vacant post, without thereby entitling any
person to claim compensation, or
(i) the Governor may create such additional permanent or
temporary posts as he may consider proper.

PART - 11l - RECRUITMENT

Source of
recruitment

5- Recruitment to the various categories of posts in the service shall be
made from the following sources:

(1) Sub-Inspector
(1) Fifty percent by direct recruitment through the Board.

Note:- Dependants of personnel of police department deceased
during service who apply for the post of Sub Inspector of Police in the
dependant of deceased category shall be recruited by the Board as per the
policy decided by the Government. Restriction being that every year such
posts shall not be more than 5 percent of the posts to be filled by direct
recruitment as against the vacancies arising in the previously sanctioned
posts of Sub Inspector of Police.

(i) Fifty percent of the total number of sanctioned posts of Sub-Inspector
Civil Police shall be filled by recruitment through promotion by the Board
on the basis of seniority subject to rejection of unfit from amongst those
substantively appointed Head Constables Civil Police who have
completed three years of service including probation period on the first
day of the year of recruitment.

(*** Amended by notification no. 6/2017/2458/6-pu-1-17-53-2015, dated: 07-
12-2017)

(ii1) Head Constables Civil Police promoted on the ex-cadre posts of Sub-
Inspectors Civil Police who fulfill the requirement mentioned in clause (ii)
shall also be eligible for promotion to the post of Sub-Inspector.




(2) Inspector

(a) Cent percent of the total number of sanctioned posts of Inspector civil
police shall be filled by recruitment through promotion by the Board on
the basis of seniority subject to rejection of unfit, from amongst
substantively appointed Sub-Inspectors Civil Police who have passed the
Inspector Civil Police promotion training course prepared by the
Directorate of Police Training and have completed seven years of
satisfactory service as such on the first day of the year of recruitment,
including the probation period.

(***** Amended by notification no. 11/2018/4062/6-pu-1-18-53-2015, dated:
15-11-2018)

(b) Sub Inspectors Civil Police promoted on ex-cadre posts of Inspector
Civil Police who fulfill the requirement mentioned in sub-clause (a) shall
also be eligible for promotion to the post of Inspector Civil Police.

Reservation

6- Reservation for the candidates belonging to the Scheduled Castes,
Scheduled Tribes and other categories shall be in accordance with the
provisions of the Act and the Uttar Pradesh Public Services (Reservation
for Physically Handicapped, Dependents of Freedom Fighters and Ex-
Servicemen) Act, 1993 as amended from time to time and the orders of
the Government in force at the time of the recruitment. The reservation of
the National/State level sportsmen shall be in accordance with the
Government Orders in force at the time of recruitment. It is also provided
that physically handicapped persons will not be eligible for police
services.

PART-IV-QUALIFICATIONS

Nationality

7- A candidate for direct recruitment to a post in the service must
be;

(a) a citizen of India; or

(b) a Tibetan refugee who came over to India before the 1st
January, 1962, with the intention of permanently settling in India;
or

(c) a person of Indian origin who has migrated from Pakistan,
Burma, Sri Lanka or any of the East African Countries of Kenya,
Uganda and the United Republic of Tanzania (formerly Tanganyika
and Zanzibar) with the intention of permanently settling in India:

Provided that a candidate belonging to category (b) or (c)
above must be a person in whose favour a certificate of eligibility




has been issued by the Government ;

Provided further that a candidate belonging to the category (b)
will also be required to obtain a certificate of eligibility granted by
the Deputy Inspector General of Police, Intelligence Branch, Uttar
Pradesh.

Provided also that if a candidate belongs to category (c) above,
no certificate of eligibility will be issued for a period of more than
one year and the retention of such a candidate in service beyond
the period of one year shall be subject to his acquiring Indian
Citizenship.

Note:- A candidate in whose case a certificate of eligibility is
necessary but the same has neither been issued nor refused, may
be admitted to an examination or interview and he may also be
provisionally appointed subject to the necessary certificate being
obtained by him or issued in his favour.

Academic
Qualification

8- A candidate for direct recruitment to the post of Sub-Inspector must
possess a Bachelor's degree from a University established by law in India
or a qualification recognized by the Government as equivalent thereto.

(* Amended by notification no. 2/15/2678/6-pu-1-15-53-2015, dated: 03-12-
2015)

Preferential
Qualification

9- Other things being equal a candidate for direct recruitment shall be
given preference who has;

(i) obtained “O” Level Certificate in Computer from DOEACC/NIELIT
Society;
(i1) Has served for minimum of two years in Territorial Army; or

(i) Has obtained a 'B' Level Certificate of National Cadet Corps;

Note: Above noted preferential qualification shall carry no marks, but in
the event of two or more candidates having equal marks, candidates with
preferential qualifications shall be given preference in final selection list
under Rule 15(e).

(* Amended by notification no. 2/15/2678/6-pu-1-15-53-2015, dated: 03-12-
2015)

Age

10- A candidate for direct recruitment must have attained the age of 21
years and must not have attained the age of 28 years on the first day of
July of a calendar year in which vacancies for direct recruitment are
advertised.

Provided that the upper age limit in the case of candidate belonging




to the Scheduled Castes, Scheduled Tribes and such other categories may
be greater by such number of years as may be specified in the Act and
prevalent Government Orders applicable at the time of the notification of
the vacancies by the Board.

(** Amended by notification no. 21/2016/2739/6-pu-1-16-53-2015, dated: 26-
12-2016)

Character

11- The character of a candidate for direct recruitment to a post in the
service must be such as to render him suitable in all respect for
employment in Government Service. The appointing authority shall satisfy
itself on this point.

Note :- Persons dismissed by the Union Government or any State
Government or by a Local Authority or by a Corporation or Body owned
or controlled by the Union Government or any State Government shall
be ineligible for appointment to the service. Persons convicted of an
offence involving moral turpitude shall also be ineligible.

Marital
Status

12- No person-

(a) Who has entered into or contracted a marriage with a person having a
spouse living, or

(b) Who, having a spouse living, has entered into or contracted a marriage
with any person.
shall be eligible for appointment to service:

Provided that the State Government may, if satisfied that such
marriage is permissible under the personal law applicable to such person
and the other party to the marriage and there are other ground for so doing,
exempt any person from the operation of this rule.

(**** Amended by notification no. 6/2018/2169/6-pu-1-18-53-2015, dated:
30-05-2018)

Physical
fitness

13- No candidate shall be appointed to a post in the service unless he is in
good mental and bodily health and free from any physical defect likely to
interfere with the efficient performance of his duties. Before a candidate is
finally approved for appointment, he shall be required to pass an
examination by a Medical Board.

Note:-The Medical Board shall examine the candidates for any physical
standards prescribed for height, chest and weight measurement as the case
may be and deficiencies such as Knock Knee, bow-legs, flat feet, varicose
veins, distant and near vision, colour blindness (total or partial), hearing
test comprising of Rinne’ Test, Webber’s Test and tests for vertigo,
speech defects etc., and such other deficiencies as may be notified by the




| Government from time to time.

PART-V-PROCEDURE FOR RECRUITMENT

Determina- 14- The appointing authority shall determine and intimate to the Head of
\t,'gcggzi os the Department the number of vacancies to be filled during the course of

the year recruitment as also the number of vacancies reserved for
candidates belonging to the Scheduled Castes, Scheduled Tribes and other
categories under rule 6. The Head of the Department shall intimate the
number of vacancies to the Board and also to the Government.
Subsequently,- the Board shall notify the vacancies in the following
manner:-

(i) By issuing advertisement in daily Hindi and English news papers
having wide circulation,

(i) By pasting the notice on the notice board of the office or by
advertising through Radio/ Television and other Employment news
papers,

(i) By notifying vacancies to the Employment Exchange, and
(iv) By other means of the mass communication.

(**** Amended by notification no. 6/2018/2169/6-pu-1-18-53-2015, dated:
30-05-2018)

Procedure 15- (a) Application Form and Call Letter:-
for Direct
Recruitment
to the post of
Sub
Inspector

A candidate shall fill only one application Form. The Board will accept
only online applications. The application of candidates, who fill more
than one form, may be rejected by the Board. The Head of the
Department, in consultation with the Board, shall fix an application fee
for any recruitment. Detailed procedure of filling the Application form
and issuance of call letter shall be determined by the Board and will be
displayed on its own website.

The Government may change the number of vacancies for any
recruitment at any time before the first examination and may also cancel
any recruitment at any time or stage of recruitment without assigning any
reason therefor.

(b)Written Examination-

Candidates whose applications are found correct, shall be required to
appear for written test of 400 marks. In this written examination, the
Board will keep one objective type question paper of the following
subjects:-




Subject Maximum Marks
1. General Hindi 100 marks
(objective type)
2. Basic Law/ Constitution/ General 100 marks
knowledge (objective type)
3. Numerical and Mental Ability Test 100 marks (objective
type)
4. Mental Aptitude Test /1.Q. Test / 100 marks (objective
Reasoning type)

Candidates failing to obtain 35% marks in each subject and 50%
marks in aggregate in the written examination shall not be eligible for
recruitment. The detailed syllabus for the examination will be decided by
Board and will be displayed on its website. The Board will decide at its
own level to conduct written examination on one date in a single shift or
in more than one shift or more than one date in different shifts with
different question paper through pen and paper based written examination
(OMR) system or through computer based examination system.

Note:-

(1) Detailed procedure for written examination shall be determined by the
Board and will be displayed on its own website.

(2) If the Board decides to conduct the written examination in more than
one shift or on more than one date in different shift with different question
paper, then the Board may, if necessary, decide the process of
normalization of marks obtain by candidates appearing in such
examination at its level and be displayed on its website.

(****** Amended by notification no. 1350/6-pu-1-19-53-2015, dated:
30-07-2019)

(c) Scrutiny of Documents and Physical Standard Test-

Candidates found successful in written examination under clause (b) shall
be required to appear in Scrutiny of Documents and physical Standard
Test. Keeping in view the total number of vacancies, the Board shall
decide at its own level, the number of candidates on the basis of merit to
be called for this test. Physical Standards for candidates are as follows:-

1. Minimum Physical Standards for male candidates are as
follows:-

(a) Height:-
(i) for General/Other Backward classes and Scheduled Castes male




candidates minimum height should be 168 centimetre.

(i) for Scheduled Tribes male candidates minimum height should be 160
centimetre.

(b) Chest:-

For the candidates belonging to General/ Other Backward classes and
Scheduled Castes minimum chest measurement should be 79
centimetres without expansion and at least 84 centimetres with
expansion; and for the candidates belonging to the Scheduled Tribes 77
centimetres without expansion and not less than 82 centimetres on
expansion.

Note:- Minimum 5 centimetre chest expansion is essential.

2. Minimum Physical Standards for female candidates are as
follows:-

(a) Height:-

(1)  for General/Other Backward classes and Scheduled Castes female
candidates minimum height should be 152 centimetre.

(i) for Scheduled Tribes female candidates minimum height should
bel47centimetre.

(b) Weight:-
Minimum 40 Kg. for female candidates.

For conducting this examination a committee will be constituted by the
Board in which a Deputy collector nominated by the District Magistrate
will be the Chairman and the Deputy Suprintendent of Police nominated
by the District Suprintendent of Police will be the member. the other
members of the committee shall be nominated by the District Magistrate
or the Suprintendent of Police if requested by the board.

Detailed procedure for this examination shall be determined by the
Board and will be displayed on its own website.

If any candidate is not satisfied with his Physical Standard Test, he may
file an objection on the same day after the test. For clearing all such
objection; the Board shall nominate one Additional Superintendent of
Police at every place and Physical Standard Test of all such candidates
will be conducted again by the committee in the presence of the said
nominated Additional Superintendent of Police. All those candidates who
are again found unsuccessful in the Physical Standard Test,will be
declared unfit for recruitment and no further appeal will be entertained in
this regard.




(d) Physical Efficiency Test-

Candidates found successful in Scrutiny of Documents and
PhysicalStandard Test as per clause (c) will be required to appear in
Physical Efficiency Test, which will be of qualifying nature. For
qualifying in this physical efficiency test it shall be necessary for male
candidates to complete 4.8 km. run in 28 minutes and for female
candidates to complete 2.4 km. run in 16 minutes. Those candidates who
do not complete the run within prescribed time shall not be eligible for
recruitment. Detailed procedure for Physical Efficiency Test shall be
determined by Board and will be displayed on its own website. For
conducting this exam a committee will be constituted by Board in which a
Deputy collector nominated by the District Magistratewill be chairman
and Deputy Suprintendent of Police nominated by the District
Suprintendent of Police will be member. the other members of the
committee shall be nominated by the District Magistrate or the
Suprintendent of Police if requested by the board.

(e) Selection and Final Merit List:-

From amongst the candidates found successful in Physical Efficiency Test
under clause (d), on the basis of marks obtained by each candidate in
written examination under clause (b), Board shall prepare, as per the
vacancies, a select list of each category of candidates, as per order of
merit keeping in view the reservation policy and send it with
recommendation to the Head of the Department subject to Medical
test/character verification. No waiting list shall be prepared by the Board.
List of all candidates with marks obtained by each candidate shall be
uploaded on its website by the Board. The Head of the Department shall
after his approval forward the list sent by the Board to the Appointing
Authority for further action.

Note:- If two or more than two candidates obtain equal marks then their
seniority shall be decided by the procedure laid in following order:-

(1) If two or more candidates obtain equal marks then such candidate will
be given preferencewhopossesses preferential qualification, if any (in
the same order as stated in rule 9). Candidate having more than one
preferential qualification shall get the benefit of only one preferential
qualification.

(2) Even then if two or more candidates have equal marks then candidate
older in age shall be given preference.

(3) If despite the aforementioned more than one candidates are equal, then
preference to such candidate shall be determined according to the
order in English Alphabets of their names mentioned in High School




Certificate.
(F) Medical Test-

The candidates whose names are in the select list as per clause (), will be
requiredto appear for Medical Examination by the Appointing authority. For
conducting the medical examination, the Chief Medical Officer of the
concerned district shall constitute a Medical Board, which will have 03
doctors, who will conduct Medical Examination as per "Police Recruitment
Medical Examination Forms" as prescribed and codified by the Head of
Department in consultation with the Director General of Medical Health.Any
candidate not satisfied by his Medical Examination, may file an appeal on
the day  of examination itself. Any appeal with regard to Medical
Examination will not be considered if the candidate fails to file the appeal on
the date of Medical Examination and declaration of its result itself.The
Medical Board constituted for appeal shall have expert regarding Medical
deficiency of the applicant. The detailed instructions for conducting Medecal
examination will be issued by the Director General of Police. The candidates
found unsuccessful in Medical Examination shall be declared unfit by the
Appointing authority and such vacancies shall be carried forward for next
selection.

(* Amended by notification no. 2/15/2678/6-pu-1-15-53-2015, dated: 03-12-
2015)

Character
verification

16- Character Verification shall be completed under the supervision of
appointing authority before issuing of appointment letter and before
sending the candidates for training. Ordinarily character verification shall
be completed within a month. On adverse fact coming to light during
character verification of any candidate, he shall be declared unfit by the
appointing authority and such vacancies shall be carried forward for next
selection.

Procedure
for
recruitment
by promotion

17( 1) Promotion on the post of Sub Inspector

The appointment to the post of the Sub Inspector shall be made from
amongst the eligible personnel substantively appointed as Head
Constable Civil Police according to the following policy:-

(a) Fifty percent of the total number of sanctioned posts of Sub-Inspector
Civil Police shall be filled by recruitment through promotion by the
Board on the basis of seniority subject to rejection of unfit from
amongst those substantively appointed Head Constables civil police
who have completed three years of service including probation period
on the first day of the year of recruitment.

(*** Amended by notification no. 6/2017/2458/6-pu-1-17-53-2015, dated: 07-
12-2017)




(b) Such Head Constables Civil Police promoted to ex-cadre post of Sub-
Inspector Civil Police shall also be eligible for promotion to the posts
of Sub inspector Civil Police under clause (a) who fulfill the
qualifications.

(2) Promotion on the post of Inspector Civil Police :-

The appointment to the post of the Inspector Civil Police shall be
made from amongst the eligible personnel substantively appointed as Sub
Inspector Civil Police according to the following policy:-

(a) Hundred percent of the total number of sanctioned posts of Inspector
Civil Police shall be filled by recruitment through promotion by the
Board on the basis of seniority subject to rejection of unfit from
amongst those substantively appointed Sub- Inspector civil police
who have completed seven years of service including probation
period on the first day of the year of recruitment.

(***** Amended by notification no. 11/2018/4062/6-pu-1-18-53-2015, dated:
15-11-2018)

(b) Such sub-inspector Civil Police, promoted to ex-cadre post of
Inspector Civil Police, shall also be eligible for promotion to the
posts of inspector Civil Police under clause (a), who fulfill the
qualifications.

(3) Selection Committee for Promotion :-

(a) The Selection Committee for promotion shall be constituted by the
Board.

(b) The Chairman of the Committee shall be nominated by the Board and
shall not be junior in rank than the Appointing Authority for the
promotional post for which the selection committee is constituted.
One member of appropriate rank shall be nominated by the Head of
the Department in the Committee and remaining members of the
Committee shall be nominated by the Board according to Government
Orders for the time being in force.

(c) Undisputed seniority list for promotion shall be made available by the
Police Head Quarters to the Board.

(d) Selection Committee shall submit the result of successful candidates
along with its recommendations to the Board. The Board shall submit
the list of selected candidates along with its recommendations to the
Head of the Department. The list shall not contain candidates more
than the notified vacancies.

(e) The Head of the Department shall after his approval send the List to




Appointing Authority who will issue final orders for promotion.

(f) After approval by the Head of Department, final list of candidates
selected for promotion shall be displayed by the Board on its website
and U.P. Police website.

PART VI- TRAINING, APPOINTMENT, PROBATION, CONFIRMATION AND
SENIORITY

Appointment 18 (1) Subject to the provisions of rules 15 and 16 the appointing authority
shall make appointment by taking the names of candidates in the same order in
which they stand in the list prepared under clause (e) of rule 15. The appointing
authority shall issue the appointment letter to the candidates with the direction
that they should report for service /training within one month of the date of
issue of the letter or any date specified for this purpose in the appointment
letter. If a candidate does not do so his selection/appointment shall be
cancelled.

Provided that any person appointed to a post in the service prior to
the commencement of these rules and is working on the post, shall be deemed
to have been substantively appointed under these rules.

(* Amended by notification no. 2/15/2678/6-pu-1-15-53-2015, dated: 03-12-
2015)

(2) If more than one order of appointments are issued in respect of any
one selection under rule-17, then a combined order shall also be issued,
mentioning the names of the persons in order of seniority as determined
in the selection or, as the case may be, as it stood in the cadre from
which they are promoted.

Provided that any person appointed before the commencement of
these rules to a post under the service and working on that post shall be
deemed to have been substantively appointed under these rules and such
substantive appointment shall be deemed to have been made under these
rules.

Training 19 (1) (@) The candidates finally selected to the post of sub inspector
under rules 15 and 16 shall be required to pass the training prescribed by
the Head of the Department. Provisions of Police Training College
Manual shall be effective on the cadets during the basic training. If the
candidate finally selected for basic training does not report for training
within the stipulated time limit then his selection/candidature shall be
cancelled.

(b) Re-examination of the cadets failing in basic training shall be
organized by the Head of the Department after their supplementary
training. The proceeding for termination of service of candidates failing




in examination of training after supplementary training shall be done by
the Appointing Authority.

2. It is mandatory for the candidates to complete canonical training
before promotion under rule-17.

(***** Amended by notification no. 11/2018/4062/6-pu-1-18-53-2015, dated:
15-11-2018)

Probation

20- (1) A person on substantive appointment to a post in the service
shall be placed on probation for a period of two years.

(2) During the probation period a probationer shall be required to
undergo such training as may be prescribed by the Head of Department.
(3) The appointing authority may, for reasons to be recorded, extend the
period of probation in individual cases specifying the date up to which
extension is granted :

Provided that, except in exceptional circumstances, the period of
probation shall not be extended beyond one year and in no circumstances,
beyond two years.

(4) If it appears to appointing authority at any time during or at the end of
the period of probation or extended period of probation that a probationer
has not made sufficient use of his opportunities or has otherwise failed to
give satisfaction, he may be reverted to his substantive post, if any, and if
he does not hold a lien on any post, his services may be dispensed with.
(5) A probationer who is reverted or whose services are dispensed with
under sub- rule (4) shall not be entitled to any compensation.

(6) The appointing authority may allow continuous service, rendered in
officiating or temporary capacity in a post included in the cadre or any
other equivalent or higher post to be taken into account for the purpose of
computing the period of probation.

Confirmation

21- (1) Subject to the provisions of rule 20, a probationer shall be
confirmed in his appointment at the end of the period of probation or the
extended period of probation if;

(a) he has successfully undergone the prescribed training;

(b) his work and conduct is reported to be satisfactory; and

(c) his integrity is certified.

(2) Where, in accordance with the provisions of the Uttar Pradesh State
Government Servants Confirmation Rules, 1991, confirmation is not
necessary, the order under sub-rule (3) of rule 5 of those rules declaring
that the person concerned has successfully completed the probation shall
be deemed to be the order of confirmation.

Seniority

22- Seniority of persons substantively appointed to any posts in the
service shall be determined as follows :-




(1) Determination of seniority of sub inspectors recruited before
02-12-2008

(a) Seniority of sub inspectors recruited by any means who have
undergone training at one time shall be determined on the basis of the
percentage of marks obtained by them in training after selection in
training institutions.

(b) Selection of sub inspectors by the Board by means of direct
recruitment shall be considered a separate selection. Inter-se seniority
of sub inspectors recruited in a single selection under direct
recruitment shall be according to the order of the final select list issued
by the Board. But if direct recruitment, against vacancies in the post of
Sub Inspector Civil Police in any year, for Male and Female
candidates is carried out simultaneously then the seniority of selected
Male and Female candidates shall be decided together on the basis of
marks obtained by them in these selection processes, even if both the
recruitments have different dates of selection. In this regard after
completion of recruitments processes and declaration of their results,
the Board shall separately prepare the combined merit list of all Male
and Female candidates selected for the post of Sub Inspector Civil
Police on the basis of marks obtained by them in the recruitment
processes and send it to Police Headquarter. Subsequently the Police
Headquarter shall decide the seniority of these selected Male and
Female candidates together, for the post of Sub Inspector Civil Police,
on the basis of the combined merit list.

(** Amended by notification no. 21/2016/2739/6-pu-1-16-53-2015, dated: 26-
12-2016)

(2) Determination of seniority of sub inspectors recruited after 02-12-2008

(a) seniority of sub inspectors appointed by any type of selection shall be
determined from their date of selection. Here date of selection means
the date on which the Head of Department approves the select list sent
by the Board or the selection committee after the completion of
recruitment process;

(b) selection of sub inspectors by the Board by means of direct
recruitment shall be considered a separate selection. Inter-se seniority
of sub inspectors recruited in a single selection under direct
recruitment shall be according to the order of the final select list
issued by the Board;

(c) sub inspectors recruited under the dependants of deceased category
and sub inspectors recruited under the Skilled Sportsmen Rules-2011
shall be considered a separate selection of direct recruitment. The




inter-se seniority of sub inspectors so recruited shall be determined
according to the percentage of marks obtained by them in training
after selection in training institutions. In one training session if
percentage of marks obtained in training institutions are same for
more than one candidate then date of birth shall be made the basis of
determination of inter-se seniority. In case of percentage of marks and
date of birth being same the seniority shall be determined according to
the alphabetical order of the names in High School Certificates in
English.

(d) Sub inspectors appointed through promotion shall be considered a
separate selection. If promotion to the post of sun inspector is through
an examination then inter-se seniority of sub inspectors appointed
after promotion shall be according to the final select list issued by the
Board. If promotion to the post of sub inspector is done on the basis
of seniority then the inter se seniority of sub inspectors appointed
having same date of selection shall be according to their seniority in
the feeder cadre and sub inspector selected in previous year shall be
senior to sub inspector selected in subsequent year.

(3) Determination of seniority of Inspectors

Seniority of inspectors appointed on the basis of promotion
shall be determined from their date of selection. Inter-se seniority of
inspectors appointed on same date of selection shall be according to
their seniority in their feeder cadre and inspectors selected in previous
year shall be senior to inspectors selected in subsequent year. Here
date of selection means the date on which the Head of Department
approves the select list sent by the Board or the selection committee
after the completion of recruitment process.

(*** Amended by notification no. 6/2017/2458/6-pu-1-17-53-2015, dated: 07-
12-2017)

(4) The seniority in some special case determined according to a
previously determined policy shall remain unchanged.

(5) Despite the aforesaid if new facts come to light about seniority
determination or in case some dispute arises then it shall be resolved
by the Head of Department according to policy of the Government.

PART-VII-PAY ETC.

Scales of Pay

23- (1)The scales of pay admissible to persons appointed to the various
categories of posts in the Service shall be such as may be determined by
the Government from time to time.

(2) The scales to pay at the time of the commencement of these rules are




given as follows:

S.No. | Name of post Scales of pay

1 Sub Inspector Rs. 9300-34800 Grade
Pay - 4200

2 Inspector Rs. 9300-34800 Grade
Pay - 4600

Pay during
probation

24- (1) Notwithstanding any provision in the Fundamental Rules to the
contrary, a person on probation, if he is not already in permanent
Government Service shall be allowed his first increment in the time scale
when he has completed one year of satisfactory service, has passed
departmental examination and undergone training where prescribed and
second increment after two years of service when he has completed the
probationary period and is also confirmed:

Provided that if the period of probation is extended on account of
failure to give satisfaction, such extension shall not count for increment
unless the appointing authority directs otherwise.

(2) The pay during probation of a person who was already holding a post
under the Government shall be regulated by the relevant fundamental
rules:

Provided that if period of probation is extended on account of

failure to give satisfaction such extension shall not count for increment
unless the appointing authority directs otherwise.
(3) The pay during probation of a person already in permanent
Government Service shall be regulated by the relevant rules, applicable
generally to Government Servants serving in connection with the affairs
of the State.

PART-VIII-OTHER PROVISIONS

Canvassing

25- No recommendations, either written or oral, other than those required
under the rules applicable to the post in the service will be taken into
consideration. Any attempt on the part of a candidate to enlist support
directly or indirectly for his candidature will disqualify him for
appointment.

Regulation of
other matters

26- In regard to the matters not specifically covered by these rules or
special orders persons appointed to the service shall be governed by the
rules, regulations and orders made under the Police Act.

Relaxation
for the
conditions of

27- Where the State Government is satisfied that the operation of any
rule, regulating the conditions of service of persons appointed to the
service causes undue hardship in any particular case, it may,




service notwithstanding anything contained in the rules applicable to the case, by
order, dispense with or relax the requirements of that rule to such extent
and subject to such conditions as it may consider necessary for dealing
with the cases in just and equitable manner.

Savings 28- Nothing in these rules shall affect reservations and other concessions
required to be provided for the candidates belonging to the Scheduled
Castes, Scheduled Tribes and other special categories of persons in
accordance with the orders of the Government issued from time to time
in this regard.

In the said rules, the Appendces- 1, 2, 3 and 4 has been omitted.

(* Amended by notification no. 2/15/2678/6-Pu-01-15-53-2015 dated: 03.12.2015)
In the said rules, the Appendix- 5 has been omitted.

(****** Amended by notification no. 1350/6-Pu-01-19-53-2015 dated: 30.07.2019)

Debasish Panda
Pramukh Sachiv, Grih

NOTE :-

(1) * Amended by notification no. 2/15/2678/6-Pu-01-15-53-2015 dated: 03.12.2015 (The Uttar
Pradesh Sub-Ispector and Inspector (Civil Police) Service (First Amendment) Rules, 2015 )

(2) ** Amended by notification no. 21/2016/2739/6-pu-1-16-53-2015, dated: 26-12-2016 (The Uttar
Pradesh Sub-Ispector and Inspector (Civil Police) Service (Second Amendment) Rules, 2016)

(3) *** Amended by notification no. 6/2017/2458/6-pu-1-17-53-2015, dated: 07-12-2017 (The Uttar
Pradesh Sub-Ispector and Inspector (Civil Police) Service (Third Amendment) Rules, 2017)

(4) **** Amended by notification no. 6/2018/2169/6-pu-1-18-53-2015, dated: 30-05-2018 (The Uttar
Pradesh Sub-Ispector and Inspector (Civil Police) Service (Fourth Amendment) Rules, 2018)

(5) ***** Amended by notification no. 11/2018/4062/6-pu-1-18-53-2015, dated: 15-11-2018 (The
Uttar Pradesh Sub-Ispector and Inspector (Civil Police) Service (Fifth Amendment) Rules, 2018)

(6) ****** Amended by notification no. 1350/6-Pu-01-19-53-2015 dated: 30.07.2019 (The Uttar
Pradesh Sub-Ispector and Inspector (Civil Police) Service (Sixth Amendment) Rules, 2019 )



